&\ JNATIONAL INSTITUTE OF TECHNOLOGY JAMSHEDPUR

JAMSHEDPUR-831014, JHARKHAND, (INDIA)
(An Institution of National Importance under MoE Govt. of India)
Advt. No. NITJSR/ESS/CD/2024/2058 Dated: 15/10/2024
RECRUITMENT NOTICE
Applications are invited from eligible Indian nationals for recruitment of various
Non-Teaching Group A positions on Deputation (Including short term contract) as
per recruitment rule notified by Ministry of Education (Govt. of India) vide No. F.35-
5/2018/TS.IIl dated 04-04-2019. Please visit the website https://www.nitjsr.ac.in for
details like information brochure, application form etc. The last date for submission
of Application form is 14/11/2024.

Sd/-
Registrar
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NATIONAL INSTITUTE OF TECHNOLOGY JAMSHEDPUR

(An Institute of National Importance under Ministry of Education, Government of India)

Advertisement No. NITISR/ESS/CD/2024/2058 Date:15 /10/2024
INFORMATION BROCHURE FOR RECRUITMENT OF NON- TEACHING
GROUP A POSITIONS ON DEPUTATION (INCLUDING SHORT TERM
CONTRACT)

APPLICATIONS ARE INVITED FOR THE POST OF SENIOR SAS OFFICER, SENIOR
MEDICAL OFFICER, TECHNICAL OFFICER/SCIENTIFIC OFFICER, EXECUTIVE
ENGINEER AND ASSISTANT LIBRARIAN AS PER RECRUITMENT RULE NOTIFIED
BY MHRD VIDE NO. F.35-5/2018/TS. |1l DATED 04.04.2019 (ANNEXURE-I).

ABOUT THE INSTITUTE

National Institute of Technology Jamshedpur is an Institution of National Importance, by an
Act of Parliament (Act 29 of 2007) namely, the National Institutes of Technology Act, 2007,
which received the assent of the President of India on the 5th June, 2007. This was formerly
known as Regional Institute of Technology (RIT) Jamshedpur and was established on 15th
August 1960 with the aim of nurturing young engineers for economic growth of the Nation.
NIT Jamshedpur is situated in the western part of the city Jamshedpur. The flowing river
Kharkai and picturesque backdrop of low hills on one side, and large tracts of forest on the
other side, make the 341.30 acres of rolling campus an ideal place for higher learning and
research. NIT Jamshedpur has well qualified faculty and dedicated supporting staff.

1. NAME AND NUMBER OF POSTS: -

SL. No. Name of Posts with Pay Level/Scale/Band Number of | Mode of
Vacancies | Recruitment

1. Senior SAS Officer Deputation
Level 12 of 7th CPC 01 (Including
Rs. 78,800-2,09,200 (Pre-Revised PB 3, Rs 15,600-39,100 with short  term
GP of Rs 7,600) contract)

2. Senior Medical Officer Deputation
Level 12 of 7th CPC 01 (Including
Rs. 78,800-2,09,200 (Pre-Revised PB 3, Rs 15,600-39,100 with short  term
GP of Rs 7,600) + NPA contract)

3. Technical Officer/ Scientific Officer Deputation
Level-10 of 7th CPC 01 (Including
Rs. 56,100-1,77,500 (Pre-Revised PB 3, Rs 15,600-39,100 with short  term
GP of Rs 5,400) contract)

4. Executive Engineer Deputation
Level-10 of 7th CPC 01 (Including
Rs. 56,100-1,77,500 (Pre-Revised PB 3, Rs 15,600-39,100 with short  term
GP of Rs 5,400) contract)

5. Assistant Librarian Deputation
Level-10 of 7th CPC 01 (Including
Rs. 56,100-1,77,500 (Pre-Revised PB 3, Rs 15,600-39,100 with short  term
GP of Rs 5,400) contract)




II. THE GENERAL CONDITIONS AND INFORMATION FOR THE CANDIDATES

1.

10.

11.

12.

13.

The number of posts is tentative and the Institute reserves the right to change the
number of posts to be filled or not fill any post.

The selected candidates will be appointed on deputation (ISTC) basis for a period
of three year. The period may be curtailed/ extended in the interest of administrative
exigencies on mutual consent of the lending/ borrowing departments, subject to
consent, but will not entail any right for absorption at NIT Jamshedpur.

Maximum age limit for applying for the aforesaid posts on deputation basis is 56 years
as on closing date of receipt of application.

The deputation will be governed by the standard terms and conditions of deputation
provided under Department of Personnel and Training’s 0.M. No. 6/8/2009-Estt.(Pay
II) dated 17.06.2010 or the latest, as amended from time to time.

Persons serving in Central Government/Attached or Subordinate Offices/Autonomous
Bodies/ Public Sector Undertaking of Centre may submit their application through
proper channel and would be required to produce No Objection Certificate (NOC) from
their department to the effect that in case of this selection he would be relieved
immediately. The application forwarded by the employing department/organization
should be accompanied with certified copies of APARs for the preceding five years,
integrity certificate and vigilance clearance certificate and a certificate that no penalty
has been imposed on officer in the past.

The application in the prescribed proforma (available with this advertisement) should
be sent to The Registrar, National Institute of Technology, Jamshedpur - 831014,
Jharkhand by Speed / Registered post to reach on or before 14/11/2024 by 5.30
p-m. mentioning on the cover “APPLICATION FOR THE POST OF .......cccecevcieueens " The
Institute shall not be responsible for any sort of postal delay for whatsoever reasons or
loss of the application during transit. Application received after the last date will not be
entertained.

The applicants should go through all instructions, recruitment rules carefully and
ensure that they fulfil all eligibility conditions. Their admission to all stages of the
recruitment will be purely provisional subject to satisfying of the eligibility conditions.
Any experience gained after the minimum qualifying degree will only be taken into
consideration. More than six months of experience in regular position in any
organization will only be considered as total experience. The period of experience
rendered by a candidate on part-time basis, daily wages will not be counted while
calculating the valid experience.

The details regarding qualification/experience etc., are taken from the recruitment rules
for Non-teaching staffs of NITs notified by the MoE, Gol, New Delhi Vide No. F.35-
5/2018/TS.III Dated 04.04.2019 However, any notification in the Recruitment Rules
notified by MoE, till the date of Interview will be finally applicable. The selection
procedure will be governed by the latest Recruitment Rules and OM'’s issued by MoE
from time to time.

The qualification prescribed should have been obtained from recognized
University/Institutions.

Candidate shortlisted for Certificate Verification/Interview will be informed only
through Institute website (www.nitjsr.ac.in) and through the e-mail as mentioned in
the candidate’s application form.

Candidates belonging to SC/ST/OBC/EWS/PwD category should enclose a copy of the
certificate issued by the competent authority along with the application.

Canvassing in any form and/or bringing any influence of any form will be treated as




14.
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26.
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disqualification for the post applied.

Mere fulfilling of the minimum qualifications does not entitle any candidate for an
interview call. The Institute reserves right to set higher criteria than the essential
qualifications for shortlisting the candidates.

All original documents including valid ID Proof will have to be produced at the time of

Interview for verification.

The decision of the committees involved in the selection process is final and binding.
No interim correspondence / inquiries will be entertained from the candidates in
connection with the process of shortlisting. Any dispute with regard to the selection
process will be subject to court/tribunal having jurisdiction Honaurable High Court at
Ranchi (Jharkhand).

All recruitment and pay-fixation shall be done by the Board of Governors (BoG) of the
Institute on the recommendations of duly constituted Selection Committee. The
decision of the Appointing Authority shall be final. Higher starting pay may be offered
to the deserving candidates on the recommendation of the Selection Committee only
upon approval of the Board of Governors.

Candidates are advised to make sure that all the details filled are correct and final before
sending the application. The candidate is responsible for the correctness of the
information provided in the application. If it is found, at a later date, that any
information given in the application is incorrect / false, the candidate is liable for
criminal action.

Incomplete Application/ Application without requisite information/ Application
without proper enclosures / Applications filled with discrepancy /Application forms
which are not forwarded through proper channel will be rejected without intimation.
The applicant would be admitted to the Interview on the basis of the information
furnished by them in their application form. They are therefore advised to ensure that
they fulfil all the eligibility conditions before applying. In case it is found at a later stage
that the information furnished by an applicant is false or an applicant does not fulfil any
other eligibility conditions, the candidature of such applicant would be cancelled and
no correspondence in this regard would be entertained. Issuance of an admit card for
the Interview call will not confer any right for appointment. The appointment will be
solely subject to fulfilment of all the eligibility conditions.

The applicants are requested to visit the website of the Institute periodically for any
updated information regarding the recruitment process.

The Institute reserves the right to modify/ defer or cancel full / part of the
advertisement / recruitment at any stage of processing without assigning any reason
thereto.

The date for determining eligibility of candidates in every respect i.e. qualifications,
experience and preferred age limit etc. shall be considered as on the closing date, i.e.
the last date of the submission of application form.

The shortlisted candidates will be required to appear for the screening test / Interview.
No TA/DA will be paid for attending screening test/Interview.

Original documents along with one set of self-attested copies will have to be produced
at the time of interview for verification; otherwise, they will not be allowed to appear
in the interview. No correspondence shall be entertained in this regard.

The Certificate Verification and interview will be held in National Institute of
Technology, Jamshedpur-831014.

Candidates are advised to visit Institute web site www.nitjsr.ac.inperiodically for
updates regarding recruitment process.
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The Institute shall retain the application of the non-shortlisted candidates only for
three months after the completion of recruitment process.
Self-attested copies of the following Documents/ Certificates/Degrees are required
to be attached with the printout of the duly filled in application form.
Age Proof: Matriculation/10t Standard/ Secondary or equivalent certificate indicating
date of birth,
SSLC or Class X and Higher Secondary / Class XII (or equivalent) board marks sheet.
Degree certificate of UG and PG along with mark sheets pertaining to all the academic
years as proof of educational qualification claimed.
The relevant category certificate issued by competent authority, if applicable
The Disability / Medical certificate issued by competent medical authority, if applicable
Photo identity card [Aadhaar Card / Passport etc.
Experience Certificate(s): Experience Certificate(s) from the Head(s) of Organization(s)
for the entire experience claimed, clearly mentioning the duration of employment (date,
month & year) indicating the Pay Level, Grade Pay and basic pay. The certificate(s)
should also mention the nature of duties performed / experience obtained in the post(s)
with duration(s).
Sd/-
REGISTRAR
NIT Jamshedpur



ANNEXURE-I

Recruitment Rules (2019) for the post of SENIOR STUDENTS ACTIVITY & SPORTS
(SAS) OFFICER in NITs

SLNo. Particular Criteria _ ‘|
1. | Mame of the Post Senior Students Activity & Sports (SAS) Officer |

2. | Number of Post(s) As per sanctioned strength.
3. | Classification _ Group-A |
4. | Scale of Pay (Grade Pay, PB 3 (Rs.15600-39100) with Grade Pay of
Band Pay) Rs7600/-. After Five years of service as SAS

Officer with GP of Rs.7600/-, an incumbent will
be assessed by Departmental Promaotion
Committee (DPC) for moving to the higher
grade in PB-4 with GP of Rs.8700/- with the
same designation.

Mote: Those who are already appointed on AGP

of Rs.BO00/- may continue with same AGP as

recommended by the Selection Committee till 5

yrs of their service. Already appointed on AGP

of Rs.8000/- shall move to GP of Rs.B700/-
instead of AGP of Rs.9000/- (As there is no GP
exist at Rs.8000/- and Rs.9000/- in MNon-

Teaching) after 5 yrs of their service. Mo

further recruitment will be made on AGP of

. Rs.8000/ -,

3. | Whether Selection Post or | Mot applicable

non-Selection Posts o

6. | Age limit for direct recruits | Not exceeding 50 years

7. | BEducational and other | Educational qualification and Experience:

qualifications required for

direct recruits Essential:

Educational gualification:

(i) Master's Degree in Physical Education or
Master's Degree in Sports Science or
equivalent degree with at least 60%
marks or its eguivalent Grade in the
CGPA / UGC point scale with good |
academic record from a recognized
University / Institute.;

(ii) Record of having represented the
University / College at the Inter
University / Inter- Collegiate
competitions or state and / or national
championships;

(i)  Qualifying in the national - level test

L I __conducted for the purpose by the UGC

.
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Particular

S

Criteria

or any other agency approved by the
UGC and passed the physical fitness test
conducted in accordance with these
regulations.

Record of organizing such events as
student's convener or in later part of
life.

(iv)

Experience:

a) i) holding analogous post or
if) At least 5 years of experience as SAS
Officer or an equivalent post in PB-3,
with GF of Rs.5400/- or above on an
equivalent post in the University /
Institute of MNational importance /
Central [/ State Govt. or similar
organization having strong involvement
and proven track record in organizing
sports and drama / music / films [/
painting / photography / journalism [/
event management or other student
activities.

Desirable:
i Experience in guiding group of students
in creative activities.

ii) Candidate with higher degree (PhD or
equivalent) in a relevant Discipline shall
be preferred.

Record of strong involvement and
proven track record of participation in
sports and drama / music / films /
painting / Photography / journalism
event management or other student /
event management activities during |
college / University studies.

1)

Whether age and
educational qualifications
prescribed  for  direct
recruits will apply in the

case of promotees

Age bar: Mot applicable
Educational gualification: Mo, but must possess
at least Master’s degree in Physical education
or Sports Science or equivalent from a |
recognized University/ Institute

Period of probation, if any

1 year for direct recruits as per NIT Statutes,

Method of Recruitment
whether by direct
recruitment or by

o0% Direct Recruitment, failing which by
deputation (including Short Term contract).

[l o o i Py iy CANCT D 300N Ao o i i ) - o ]
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Sl.No.

Particular

Criteria

promotion or by
deputation or transfer &
percentage of the
vacancies to be filled by
various methods

50% by promotion failing which by deputation
(including Short Term contract).

1.

In case of recruitment by
promotion / deputation /
transfer, grades from
which promotion /
deputation / transfer to be
made

Promotion:

SAS Officer with regular service of 10 years, out
of which 5 years with GP of Rs.6600/- or its
equivalent and working performance record
(APAR).

Deputation (including Short Term Contract):

Officers from the Central/ State Government or
Institutes  of  national importance or
universities/ University level institution or PSU:
a) i) holding analogous post or

i) With at least 10 years service as SAS
Officer or an equivalent post in PB-3,
GP of Rs.5400/- or in combination of
Grade Pay of Rs.5400/- or Rs.6600/- or
its equivalent post

Possessing educational qualification as
prescribed in Row 7.

b)

12. | If DPC exists, what is its | As per the provisions contained in the NITSER
composition Act, 2007, First Statutes and the subsequent
) | Statute.
13. | Circumstances in which | Not Applicable

UPSC is to be consulted in
making recruitment

IMERDTRAY D R Pay Aneenaly & CADSE 02 2000 . Annewrs of N
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Recruitment Rules (2019) for the post of SENIOR MEDICAL OFFICER in NITs

SI.No.

Particular

Criteria

Name of the Post

Number of Post(s)

As per sanctioned strength.

Classification

Group - A

El b Fad P

Scale of Pay (Grade Pay,
Band Pay)

PB 3 (Rs.15600-39100) with Grade Pay of
Rs.7600/- + NPA as per Govt. instructions. After
5 years of service as Senior Medical Officer with
GP of Rs.7600/-, an incumbent will be assessed
by Departmental Promotion Committee (DPC)
for moving to the higher GP of Rs.8700/- in PB-
4 with the same designation.

=]

Whether Selection Post or

_non-Selection Posts

Not applicable

Age limit for direct recruits

50 Years

Educational and other
qualifications required for
direct recruits

Educational qualification and Experience:

Essential:

Educational qualification:

MBBS Degree or equivalent qualification
included in any one of the Schedules to the
Indian Medical Council Act, 1956 (102 of 1956)
and must be registered in a State Medical
Register or Indian Medical Register.

Or

Post Graduate Qualification, preferably MD, in
General Medicine, or equivalent qualification
included in any one of the Schedules to the
Indian Medical Council Act, 1956 (102 of 1956)
and must be registered in a State Medical
Register or Indian Medical Register

Experience:
i) For Post Graduate Degree holders, at least

5 years regular service as Medical Officer
in PB-3 with GP of Rs.5400/- or
equivalent,

ii)  For MBBS degree holders, at least 10 years
experience as Medical officer in PB-3 with
GP of Rs.5400/- or equivalent.

Whether age and
educational qualifications
prescribed for direct
recruits will apply in the

case of promotees

Age: No
Educational Qualification: Yes

[CEL]
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| SI.No. Particular Criteria
-9, Period of probation, if any | 1 year for direct recruits as per NIT Statutes.

10. | Method of Recruitment | 50% Direct Recruitment, failing which through
whether by direct | Deputation (including Short Term Contract).
recruitment or by
promotion or by | 50% Promotion, failing which through
deputation or transfer & | Deputation (including Short Term Contract).
percentage of the
vacancies to be filled by
various methods .

11. | In case of recruitment by | Promotion:
promotion / deputation / | At least 10 years experience as Medical Officer
transfer, grades  from | in PB-3 with GP of Rs.5400/- of which at least 5
which promotion / | years in PB-3, GP of Rs.6600/-.
deputation / transfer to be
made Deputation (including short term Contract):

Medical Officers of the Central / State or
similar services / semi-Govt. / PSU / Statutory
or Autonomous organization, University /
Institution of national importance:
Experience:
a) 1) Holding analogous post or
ii) With at least 5 years regular
service in PB-3 with GP of Rs.6600/- or
equivalent,
b)  Possessing educational qualification as
‘ prescribed in Row 7.

12. | If DPC exists, what is its | As per the provisions contained in the NITSER

composition Act, 2007, First Statutes and the subsequent
Statute.

13. | Circumstances in which | NA
UPSC is to be consulted in
making recruitment

Note:

)

The Medical qualifications possessed by the candidates should have the

recognition of the Medical Council of India.

i)

Completion of compulsory Rotating Internship Certificate, [Registration

Certificate, an official document showing name of College / Institution from where
degree / diploma has been done and official document showing name of the institution
from where experience has been gained are required].

[MHADUETDRR, Py Ancemaly & CAB'20 02 2000 - Annesure of Mo Rfts (Mon-Fecuty) - Pnal soor]
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Recruitment Rules (2019) for the post of SCIENTIFIC OFFICER / TECHNICAL

OFFICER (GENERAL / ICT / RESEARCH) in NITs

Sl.No. Particular Criteria
1. | Name of the Post Scientific Officer / Technical Officer
2. | Number of Post(s) As per sanctioned strength.
3. | Clas Classmcatmn Gruup A
4. |Scale of Pay (Grade Pay, | PB: 3 (Rs.15,600 - 39, 100/-) with Grade Pay of
Band Pay) Rs.5400/-. After Five vyears of service as
Scientific/Technical Officer with GP of
Rs.5400/-, an incumbent will be assessed by
Departmental Promotion Committee (DPC) for
moving to the higher GP of Rs.6600/- with the
same designation.
5. | Whether Selection Post or | Not applicable
_| non-Selection Posts o |
6. | Age limit for direct recruits | 35 years.
Note:- Relaxable for Departmental Candidates
upto five years in accordance with the
instructions or orders issued by the Central
B Government )
7. | Educational and other | Educational Qualification & Experience:

qualifications required for
direct recruits

MERIAMTL AR Pay Arorealy b CASOS 00 2019 Arremure of Mew RRL Mon-F scuty] - Fram gec]

Essential:

Educational Qualification: |
i) B.E. / B.Tech. / M.5c. in relevant field or
MCA Degree with first class or equivalent
grade (6.5 in 10 point scale) and
consistently excellent academic record.

OR

Employees of the Institute serving as
Technical Assistant (SG Il) for at least 5 |
years (Grade Pay 4800/-) or Technical |
Assistant (SG-1) with Grade Pay of Rs.5400/- |
in PB-2 with two years regular service in the
institute.

Desirable: :
a) Work experience in relevant field, e.g. |
maintenance of scientific equipment,
system administration, software

development in fabrication and support to
research. |
Candidates with Ph.D. in the relevant field
shall be preferred. -

W
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Sl.No.

Particular

Criteria

Whether age and
educational qualifications
prescribed for  direct

recruits will apply in the

‘case of promotees

Age bar: Not applicable

Educational qualification: No, but must possess
at least B.E. / B.Tech. / M.Sc. or equivalent in
relevant field or MCA Degree from a recognized
University/ Institute.

Period of probation, if any

1 year as per NIT Statutes for direct recruits.

Method of Recruitment
whether by direct
recruitment or by
promotion or by
deputation or transfer &
percentage of the
vacancies to be filled by
various methods

75% Direct Recruitment failing which by
deputation (including Short Term contract).

25% by Promotion failing which by deputation
(including Short Term contract).

UPSC is to be consulted in
making recruitment

11. | In case of recruitment by | Promotion:
promotion / deputation / | Promotion from the post of Technical Assistant
transfer, grades from | (Selection Grade II) with GP of Rs.4800/- with 5
which promotion /| years regular service or Technical Assistant (SG-
deputation / transfer to be | ) (PB-2 with Grade Pay of Rs.5400/-) with 2
made years of experience through DPC and working
performance record (APAR).
Deputation (including Short Term Contract):
a) Officers of the Central / State / PSU /
Statutory or Autonomous organization or
University / Institution of national
importance:
b) holding analogous post and
) Possessing educational qualification as
- prescribed in Row 7.
12. | If DPC exists, what is its | As per the provisions contained in the NITSER
composition Act, 2007, First Statutes and the subsequent
Statute. -
13. | Circumstances in which | Not Applicable

IWHRDARYNDRA, Pay Anemaly & CASD0 00 2008 - Anheruns of Now RS [HonFacuity) - Final decs]
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Recruitment Rules (2019) for the post of EXECUTIVE ENGINEER in NITs

Sl.No. Particular Criteria
1. Name of the Post Executive Engineer
2. Number of Post(s) As per sanctioned strength.
3. Classification Group - A
4, Scale of Pay (Grade Pay, |PB 3 (15,600-39,000/-) With Grade Pay of

Band Pay)

Rs.5400/-. After five years of service as
Engineer with GP of Rs.5400/-, an incumbent
will be assessed by Departmental Promotion
Committee (DPC) for moving to the higher GP of
Rs.6600/- with the same designation.

5. Whether Selection Post or | Not Applicable
non-Selection Posts B -
6. Age limit for direct recruits | Not exceeding 35 years
Note:- Relaxable for Departmental Candidates
upto five years in accordance with  the
instructions or orders issued by the Central
Government
7. Educational and other | Educational Qualification and Experience:
qualifications required for
direct recruits Essential:
Educational Qualification:
B.E./ B.Tech. in Civil / Electrical Engineering
with first class or its equivalent Grade in the
CGPA / UGC 7 point scale with good academic
record from a recognized University/Institute.
OR
Employees of the Institute with at least five
years regular service as Assistant Engineer (SG
1) in PB-2, Grade Pay of Rs.4800/- or with at
least two years regular service as Assistant
_____ e | Engineer (5G-I) in PB-2, Grade Pay of Rs.5400/-.
8. Whether age  and | Age bar : No
educational qualifications | Qualification: No, but must possess at least B.E.
prescribed for direct | / B.Tech.in Civil / Electrical Engineering from a
recruits will apply in the | recognized University/ Institute.
case of promotees
9. Period of probation, if any | 1 year for direct recruits as per NIT Statutes.
10. | Method of Recruitment |75% Direct Recruitment, failing which by
whether by direct | deputation.
recruitment or by
promotion or by | 25% by promotion failing which by deputation/

deputation or transfer &
percentage of the
vacancies to be filled by

contract, failing which
recruitment.

in both, by direct
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SI.No.

Particular

Criteria

various methods

1.

In case of recruitment by
promotion / deputation /
transfer, grades from
which promotion /
deputation / transfer to be
made

Promotion:

Employees of the Institute with at least five
years regular service as Assistant Engineer (5G
1) in PB-2, Grade Pay Rs.4800/- or with at least
two years regular service as Assistant Engineer
(SG-1) in PB-2, Grade Pay of Rs.5400/- and
working performance record (APAR), through
prescribed test and interview.

Deputation (including Short Term Contract):
Officers of the CPWD/ State PWD or similar
organized services / semi-Govt./ PSU /
Statutory or Autonomous
organization/University, Institutes of national
importance,

Experience:
a) holding analogous post on regular basis;

and
Possessing educational
prescribed in Col. 7.

b) qualification as

. | Circumstances in

If DPC exists, what is its
composition

As per the provisions contained in the NITSER
Act, 2007, First Statutes and the subsequent
Statute.

‘which
UPSC is to be consulted in
making recruitment

Not Applicable

MHRTRAVIDER, Fay Anamaly & CASDD.02 2019 - Anstauie of Siw Rits (Non-l aculty) - Final docs]
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Recruitment Rules (2019) for the post of ASSISTANT LIBRARIAN in NITs

Sl.No.

Particular

Criteria

Name of the Post

Assistant Librarian

Number of Post(s)

As per sanctioned strength

Classification

Group - A

Scale of pay
(Grade Pay, Band Pay)

PB 3 (Rs.15,600 - 39,100) with GP of Rs.5400/-.
After Five years of service as Assistant Librarian
with GP of Rs.5400/-, an incumbent will be
assessed by Departmental Promotion Committee
(DPC) for moving to the higher GP of Rs.6600/-
with the same designation.

Note: Those who are already appointed on AGP of
Rs.6000/- may continue with same AGP as
recommended by the Selection Committee till 5 yrs
of their service. Already appointed on AGP of
Rs.6000/- shall move to GP of Rs.6600/- instead of
AGP of Rs.7000/- (As there is no GP exist at
Rs.6000/- and Rs.7000/- in Non-Teaching) after 5
yrs of their service. No further recruitment will be
made on AGP of Rs.6000/-.

Whether Selection Post
or non-Selection Posts

Not applicable

Age limit for direct
recruits

Not exceeding 35 years

Note:- Relaxable for Departmental Candidates upto
five years in accordance with the instructions or
orders issued by the Central Government

Educational and other
qualifications required
for direct recruits

Educational Qualification & Experience:

Essential:

Educational Qualification:

(1) Master’s Degree in Library Science /
Information Science / Documentation

Science with at least 60% marks or an
equivalent Professional degree or its
equivalent with equivalent grade (6.5 in 10
point scale) or its equivalent grade of ‘B’.
in the UGC seven point scale and a
consistently good academic record with
superior knowledge of computerized library
service.

Qualifying in the national level test such as
NET/SLET/SET conducted for the purposed
by the UGC or any other agency approved
by the UGC.

(i)
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[MHRACHRAVID AR, Pay Aromaly § CASTG.GZ 2018 - Ancaxure of Mew 3RS (Nen-Faculy) - Firal docr]

UPSC is to be consulted
in making recruitment

SI.No. Particular ~ Criteria
Desirable:
1) PG Diploma in Library Automation and
Networking or PGDCA or equivalent.
2) Candidate with higher degree (Ph. D. or
equivalent) in a relevant Discipline shall be
| - preferred. '
8. | Whether age and | Age bar: Not applicable
E educational Educational qualification: No, but must possess at
| qualifications least Master’s degree in Library Science /
E prescribed for direct | Information Science / Documentation Science or
E recruits will apply in | equivalent from a recognized University/Institute
' the case of promotes 3
9. Period of probation, if
any 1 year for direct recruits as per NIT Statutes.
10. | Method of Recruitment | 75% Direct recruitment, failing which by
whether by direct | deputation (including Short Term contract).
recruitment or by
promotion  or by |25% by Promotion failing which by deputation
deputation or transfer | (including Short Term contract.
& percentage of the
vacancies to be filled
by various methods o
11. | In case of recruitment | Promotion:
by Promotion from the post of Library & Information
promotion/deputation/ | Assistant (SG-1I) with GP of Rs.4800/-) with 5 years
absorption, grades from | regular service or Library and Information Assistant
which promotion/ | (5G-I) with GP of Rs.5400/-) with 2 years regular
deputation/ absorption | service and working performance record, through
to be made prescribed test and interview.
Deputation (including Short Term Contract):
Officers from the Central / State Government of
Institutes of national importance or Universities /
University level Institution or PSU:
a) Holding analogous post, and
b) Possessing educational qualification as
prescribed in Row 7.
12. | If DPC exists, what is its | As per the provisions contained in the NITSER Act,
| composition 2007, First Statutes and the subsequent Statutes.
13. | Circumstances in which | Not Applicable _
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NATIONAL INSTITUTE OF TECHNOLOGY JAMSHEDPUR

(An Institute of National Importance under Ministry of Education, Government of India)

Advt. No. NITISR/ESS/CD/2024/2058

Date:15/10/2024

Application form for the for recruitment of non- teaching group A positions

on deputation (including short term contract)

1. Name of the Post applied for:
Self-Attested
Photograph
2. Department / Function / Specialization:
1. Name of the Applicant
(In Block Letters)
2. Father’s / Husband/Wife
Name
3. Date of Birth Gender Age in Marital Status Nationality
(dd/mmlyy) Male/Female Years Married/Unmarried
4. | Category SC/ST/OBC/PWD/UR
Religion
5. Address for
Correspondence
Pin Code:
Tel.Nos./Fax Nos
Email
6. Permanent Address
Pin Code:




7. Educational Qualifications
Qualification Discipline Name of the Year of | % of Marks/ Class/
University/Institute | Passing CGPA Division
10t or Equivalent
12t or Equivalent
Diploma
Graduation
Post Graduation
Other if any
8. Present Employment with Salary Details
Institute/ Designation/ | From To Nature of Pay GP/ Total Salary
Organization Post Hold Work Band AGP (Per month)
in Rs.
9. Work Experience Details Total Work Experience (in years):
Institute/ Designation/ | From To Nature of Pay GP/ Total Salary
Organization Post Hold Work Band AGP (Per month)
in Rs.
10. | Description of Work Experience
(Give chronological detailed description of the work performed by you in relation to the previous
experience and domain knowledge)
11. | Number of Awards / Honours / Prizes / Medals:

Awarded (Title)

Proposed, if any




12. | Have you ever been Terminated /
Suspended from Work?
If so, Give Reason and Present status of it:

13. | Mention Notice Period Needed for
Joining if Offered a Post

14. | Name Two Referees with Complete Contact Details Including Address, Tel. Nos., Fax Nos., Email
Address

0] (ii)

15. | Any other Relevant Information if Any

16. | List of Enclosures (Academic, Experience and Professional Qualifications)

a)

b)

c)

d)

e)

)

DECLARATION
| hereby, solemnly declare that the information furnished in this application are true and correct to the best of
my knowledge and belief. If at any time | am found to have concealed/ suppressed any material/ information

or have given any false details, my candidature/appointment shall be liable to be summarily cancelled/
terminated without any notice or compensation.

Place:

Date: Signature of the Applicant




