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fagmu= 9. 1. fa. R or. 4. /LA, 9. (01)/Aafids2024-25 fei®: 20.10.2024
Frafira snuR W RR-Jer uel & forw e wdf

YR TR Riam srgeam I (1. fa. 1. 1. 9) Higrell, T I8 He@ &1 YR §, oot Rgm
e T (AepTei A STeH ™ He) HRd R gRT 2007 H fagm & sroft &5 & |Jde iR
ATHITR TR & STHUM B AR T[oraaryot oz e SR e e oA & forg 1 715 2|

I fFafig enyR R Fufafeg Risaa o w3 & folw yRd & gaftfa, ufdeg Sk A AR @l
TATR PR I/T & -

IN PURSUIT OF KNOWLEDGE

T wR
2| e ;% g | (74 &. T. 3. fefeaat &1 faavor
& NR)
YU db-ioh] HABRT @S- 1)
1. | (g swEey R/ qEiafi@td | R01| 3 | a4 &R 12 | 01 SRR
ferg
aRE qdl Sl . 01 SHRfE
2. m/mmmgﬁv R02| & | ddAER 11 RS (PwD) & T A
GCEIEIRSEHEED 03 .
3. | (FaaFmev R qrardef@td | R-03| § | ddTER6 | (01 3FRME, 01 311 &. 9. Td 01
ferg 3, &)
4. | oIl YgTeh (SHTATN) R04| § | ddI%&R6 |01 3R
5. f m'a”“a%g'“sm'qas B fre RO5| § | dd9%R6 |01 FRIEM
01 3HRI&T
6. | BMHY YEPbIerg 3feiiarh R06| § | dad%&R6 PRI (PwD) & FIT SR
$a |08
+ g Ue faaiTe (PwBD) a1 safadal & o SRférd &:
3. g R FE e
§. R 3R Sl YA a1a fad

. U 918, T 18, U T, AIKTSh UeraTd, T I ¥ Sl g3l Sfad, S0, 3d ¥ SIehfig aafad, taal/ g
oI fapfa 3R T o1 55t & u1al Yaiftra R d & 1Y 3R I o1/ 3771 & Rfear

S, TUSI(EH)-3iesd WaeH fahaiTdr @), AFRie daRt

3. SgfaearTar @R PG Aied) o IR (31) ¥ (S) M &
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1. | ISP R-01
YT qh-11b! AUBRY (FS- 1)
2. | HaPTH (FaaT Fev 371 / a1 Aeifi®l & o)
3. | valfo dem 01 3FRfEA
4. | GBI g T 56 I
5. | da=HH I TR 12
6. | gAY el amaar 3R | Rerfore argar:
3qva URIfE &3 & uum 9o a1 IaHe IS (10-fdg TAH H 6.5) & WY
S /at e, a1 T e, f$ul/duy-uney qu @R Iy eiforn
tear]
S{JHq:
I R 11 1 GHSBE Ug aTal a1 / STSHIc! / 30 Uit & o
5 aY BT URifI® 344 |
1. | UG DS R-02
g a@-ite! AfRBRY
2. |G HITMH %W/Wﬁmmmm/m
3. | Ucl fob T 01 SHARIET (/@To77 (PwBD) & 1e1T HTRTEr)
4. | St o HiaT 50 I
5. | aqTHH I WK 11
6. | <gIaH &I arga 3R Rerfrw gigar:
3va URifTe & # gyd 9ot a1 Sawe I8 (10-fdg WM # 6.5) & WY
%iv@éaﬁ 7 [T, TSI/a0y-THe a1 aaR Iy QWeifls
|
SfHa:
Ja TR 10 T GHSGE UG aldd adb-1! / SATeeic! / 3 Ui aaf o
5 9N &1 WS 3FHa|
CIEEILE
TR RMa geforeia / SeT Uy ygyf o srqval
1. |Ug®rs R-03
2. | UG HIAM ABHID! WD (Fa07 FEV 3777 / GaT1 Hiegifie] & forg)
. 03
3. | vl for s (01 3FRFAG, 01 3. %. 9. TJ 01 3, &)
4. | ity mg 35 qY
5. | dq9HE I TR 6
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TATH &1 Irvadn 3R
34T

Rerfore Tivger

gy Auft & T &t 3./a . /TANY a1 Iugad &F H H ¥ HH 55%

;‘ﬂ; 1Y TH.UG /S -UHEY (3907 SEev /377 / ol Tt
|

3qJHd :

forelt ot sRITRITQ / Qi / orgdem / Ufif¥a emgefict dwer /
TP/ SRTPT BT & UfAgH! # SIRBPTRTA, Tee $fR I@RE[ §
5 T T AT 3T 3R 31 T TS &

TRIHIE gdv: A9 9a), Ui, 99, SIeuy e, Taaiu),
fapr

STy IR MySQL 3R Oracle

TR Rew: RHEL, Fedora, Microsoft Windows TURAR U=
3R gudq

o aftis Aa RepfPn

g &I

R-04

Ug I dMH

dH1P! YgHID (AITET)

uq! f& T

01 3FRfG

SHiehad g AT

35 9¥

Ja TR 6

SR N B A

AT Q&1 Trvaan 3R
34T

ﬁf&@!ﬂmm:

A 7 Y/ Tt B wae @t Sl & 9y dewey fewgA,
fAHTT 3R I@ATd / el Bt SR BT e, fawdwor 3k U=k /
A aiffies Hal Bt Fmal & AY0T R Folge / TR b iR
ERETd H 3 Il DT 3Ha|

CIGRIuE

(i) SRTAT ¥ efed &5 o ST,

UL/ MR ad/ mad /Tl d R Re S
$% WHR & FRF / 1. & I0HH O AP HAed & fopalt +ff
T MRNFD! / Gh-ie! SR | SNTaF SR BT 3HIHT;

(iii) PR T HRATYS JH|

g ®ig

R-05

U I dMH

AG-1D! TGP (FTT fad 37717 34T & forg)

ue! f T

01 3FRfT

YB3

35 94

AR Il I A e

Ja1 TR 6
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6. | gAqw Qeifrs argdr ik | e divga:
3{qHd FH Y HY 55% 3fb] & 1Y Sfaes fagm & tr.TaR /&ug-Taey|

SJHq:
NERIERR R e R RN RIR IS E R SRR At BT RSP
IRSHd IUHRU)/ I SUBRY Bl U & 5 T P IR
34T |

UG Dl R-06

Ug &1 9 Y Raeay sidies

uel fos T 01 SHRIEA (/@e7Ter (PwBD) & 11T 3fIRTERD)
SHfIHan g A 35 a%

CLEEIC] Ja TR 6

AT QeI qvgar iR | Rifere givgar:
3HT ot AT ure fayfa=mea ¥ 55% 3id! & I AR EY/AZeR
3R T fagm o AreR f&3f

S I

a1
forelt I=ae v fayfaenera ¥ gy 9ot & A1y ArgsR ArS /e
3R =T fag & wrae &1 &3

qig=i1g: Tl Tr=dr U SR ¥ HEeR Tiih R/ fSfoed drgsi
TetH/ArseR] feaRe | fewm/aféfteae a1 agskt feforeetiavur
3R g Aeafh T & vaitd B sfgHa|

3fHa:

PR WAR/IS-WMIR/MREIR WA TS/ RBRY
fayfaenel/Ge e dwm o fSfoea agadl  vee/aRsst
TSR 3R AT Aeafdh T & Argsikl 3R g fag & & & 5 af
P 34|

3TAe U3 STHT B Bt 3ifad fafy 25.11.2024 3MMRTE 5:00 91 dF &1
GGG R G
1. 3{dG® YRA P ANRS g AT

2. IWIgd g+t ug Hafd g1

3. 9gd SHGAR! B YRd PR, faxd T gRT HfRIfad 75 3f=rerdt UM o1 & dgd Said faar
ST

4. 3fTAed Pl 39 UGl & o fded w1 J ugd fagmoe § M srféd =g siaxaes argdr, o &R
U, 34 AFCS 3G &I &F ¥ UgT diet! e Tt efded v # SWIGaR gRI U fhd Y
SMBRI & YR TR 3fTae-! Bt Sfid bl SR, SFHIGAR ®I I UG & o IuGHdl & §R H Ggy g1
TR forrep forg 3 31mde o= R & b S Uy ug & forg Fefd <gan sifazae divgarnt 81 ug sifard
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10.

11.

12.

13.

14.

15.

2, 4ol € SeficaR & U P13 I ATl 81| Ul & JeY H Felg AT & oY 18 gude | faur
a1 fordr S|

YR WPHR & o2 & ded Ruiid ursar wdf & @1 B4 a1t A faebaiiTar ard safadal &l 3aea
IR & o Ui d e ST 81 $iR dad de! Afad, fomet sramiaar urifie fGammdr & 40% ¥ &8
T8, PWD & 3REUT & foT ur g7 Ieficar & dieseget Sififvad, 1995 3R I9% a1 fawait wfad
fAFTH, 2016 & dgd Fufia URife faeaTar JHToT o ST 631 R |

3ffaed U U o &t Sifay fafy fagmom o Ifcafed uel & forg ot org A, dvaar $iR sya
fRuifa &= ot fafy gt Ruffvd Gvaant Faa a=ar urd fayfaemedl / =M @ urd &f 78 gt
1Tl

ot / Ut 3maeHl &1 UEdT, Wil AT SRAIHId, UEdl AFGS ad B, ANl &I GHSBET, Sid / T
D1 ARAD1, TET / WIGTDHR BT Yalred, Rfdd 7 1= (@ a8 a1 3l *u ¥) § G&ifdq quft amal o
Tem B RY, 1. fa. 2. 31, 9. digelt, &1 FHofa sifod g1 SR SHfieaR| W SIedR] g

A Bl Tg WY BT 81T fob T DT hig Hlal AT Iad Faedht 1T {3, 7. 31, 4. Aigelt &1 HHaR! g1
FeT edl # uat / ufd / 9T/ 9t/ WIS / 981 / GIIG / 9 SR 3 TRT =M 8T T | b1 Rl el
ST gl B

SHFRgET H gRiTg 8 Rl ! e SRl g1 UM & U1 99 & G0 faq1iud el &f TRed S a1
e &1 HIBR R 8| S SralTal, TRIH & U Iz fasedt off ug &1 7 1 &1 ot siftreR QRféra
gl

fpat 1t U T O BT 3R / T ISP AT 3T DIg YHTT ST US & foTT SRgar At Simaef|

gfe weff & =it off TRor & aur fAgfea uware 9Rt 89 a1 SR # $RAYR 980 #34 & 916 T8
9T omar @ fF emded ® & ¥ 9 SFeR Teda/gdt 8, O 39 nuR W sufieart/Ayfe
5/ P ST Gebell gl

Irficart & 3Mded U H < 1S U SAA MSel 3R HEsd HeR Afehd 1T A1feu| IR fopadt off
AT ISl iR faT U MiaTsd AR & FfSpg 89 a1 I9R ud 3fe & URdd- & HRUI 8 IR & Ui 9
gH/fads & fore fowieR =&t g |

afe ¢ gfgua / aRRW 81 2, 9 IV Pad JRIM B JedIEe W YSHIRId fbar S| Heff ufshar W)
fopdd ot 3ruge & forg SEiigari &l Fafiid T 9 GRM o dq91se ¢! aifeU! 39 Iay T o1 | ¢
& fore g fSAeR =78t g

Ug & foTT UTed 3frdeAl &1 Wel &I ad §U U UE & oI WiamarR / fafad udien / ¢ o / s
Tterm o +f AT |)) i R I B

FUAT A < fob Fad TS 3del R &l [daR far S $0d & mred ¥ a1 [uivd oeg )
U Sffae WR faaR 8T fban e /dleR et fasan Sme | oquf siide siufd famm wiet ard smae,
fSFT 3MTd Yo o THTU1 U, WRINATUS 3HTTe BT STaxas W@-qriid Uiadl & {91, e U &1 a4
gg, Jrgwaneriya a1 forsht +ft iR 9 oquf smdet o faar =18t faar ST SR IReRt R R A &= faa
Se|
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16. afe B3 InficaR W &1 T A AP Ui & e ur urar 3 o I UAS Ug & T SrenT smae
U TUT 3T 3ATde Y[h (A AN ) UK BT S|

17. 3. 9. / 311, &. 9. / feaiTe= (PwBD) 3R & foIw ST 3R&UT ATH TTE a1 3TAGH! Bl HRT IRBR
&1 gl / Fa| / AFdS & AR YefUd $REU & GId P Tg! 3 aldl aRId geardel SHudrs
H B 3UlS fmar T v g WHR gRT Fufia urew & g =nfgul

(i) SFgfad SFefd AR & fou Iudsy SREUI AH A8 Ol 3HdGdh] $l HRA WHR Bt
gfa/aa/Amcs & SAAR 9ed WReGRT gRT okt FuiRd Uod (e 'A' & &4 § dau) d
Soft JATT OF SUArS HRAT g

(ii) 3fT. &. 9. % forg SRféd ue & AN 3aed FRA a1 3ATdgH! B R WRBHR &1 Jrat / Fad / ards
& STIR G&H WRISRT gRT IRt MufRd ®id (ergeaae 'B' & wu § daw § o o1 &. 9. fufd
U0 U 3UQAIE BT G| TATOY a1 faxiia af &1 g1 91fgTl DoPT OM No.36039/1/2019-Estt
(Res), f&A® 31.01.2019 & YR, SHIGAR RT 3T 3R WUTT YHTUT TF ST - ! Agayqul fafy
Uq & o 3mde urd &= @ 3ifqw fafdy 8, Ryara 37 Amcl &) Siee e -G 3T ag 7

18. Y ® e / famaa:
SR S W H g H Fe/NAad YR IRBR & AHGS! (SIS & Thfohd MG & S8R S aadTH
# 06.09.2022 BT 3R BT T B, R THI-THT W AN BT MU &, F I8R ghm) |

19. 31deAl Bt TYY(IeG: FRuffka smavaes dvay/smyd A § 9k 38 3@ 7 § IHficdR JeTaR/
fofaa aden / 35 e / Piww wden @ ot A 8) % T gAT oM & gheRr Tl g g9,
Sufiear] &I gxdrden redt & A1y FuiRa =maw drgar & sifafkeq, Jafta & § Hive ot aradrsit
3R 3IHT BT fIaR01 TR AT AT | T il Ufehan B 3 Uit a1 & forg Ifiear) &t Ifad T
! Ufasfia e & fo famia amdst & sifalked farddt o TYYfues AMcs &1 oA &1 ifieR
ft QRférd T g

HRIF $T AYY[Ies I GamepR / faRkad wian / ¢s < / Sikia e @i +ff Jrer g & fog
AT O aTa IWGaR! & T& &I Wid H & U AR AFES U1 bl &1 fFafafad
fafer & 9 e a1 3ifde gR1 3 T

i. fagmom & fuffed <gran Qe argar ¥ Sifie QAeifrs aradr & SR R
ii. Taferd & o fagma= & fFRuia =gad srya ¥ S 3gHa & YR TR
iii. AP TG YT B J U 3R / AT HIE P 3IHT B 70T Hb |

iv. g / I WBR / Hg / Ty fad Oid e TRFT 7 TR fayfdemel & dgd urifiie ual i)
T 3gHa |

v. 3l 3Tde! Bl SRATBR HRAT
vi. P STHICAR] B TYY(ITS B P TT DTG YT BT S Te ST Hab |

20. 39 faqTuA & I 219 a1 faarg & foddt ot e & dey o @i o w1 wriarg! dad A Uoe SR
AT I e, J8Te H Y= B o Tdhdl § 3R BT THHE HIGR 3R T forddt +f wruy/faarg
B gATS P e ARy &R gl

21. f&dl 3R 3ol Tepvur & ot fohal) ot SrivTaar ot fRUfa &, 3ot TXep=ur 7= B
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22. Had UG HIS R-01 3R R-02 & foTT WETHR & AW 11 & o g U IWgar] &1 ufagfd =i fau Mg

4R & AR & ST

WQ'RT: QFﬁ [l ﬁl'l?;

IAN R < 1000 ot - %.12,000/-
1001 ¥ 1500 foorlt - 6.18,000/—}@31&1%3?1%7{@,@&%&@3‘1)
> 1500 foret - 3.24,000/-

BATR/RA [H_ SMHGAR! & had at Ufgfd fosar Sem 5§ 3 &1, 1. fd. gRT SIRY 29 SR, 2022 &
ST IO HBAT 31011/12/2022-EsttA-lV T Ifcarad sifigpd amm woidt ¥ 81 9 fhu 7T yuii
fedme/afET U Ugd B | pUAT W 3, afe Ree siftrpa amm teel & U g A81 fru e §,
o f feAie 29 3FRA, 2022 & HTATAT FTUTT TBAT 31011/12/2022-RI1.-IV & Iear@ fowam mar
2, dt fopudt oft ufefRufa & swrat ufagfd =&Y &t st

3MMaeT Y BN

1. 9t 3Mae®! B AR 3fded &A1 3R [t TgTad WHHTOIG THTUNS 3R g 3Uaie &Rl
AR BN IR ULeul/ATeTbR & JHT Ha R0, SfiAasd oded & Iy 3fudrs fiy e
GXATdST & Ao BT ST A SMTdgd! Bl $Hb ol A Sl g |

2. TIZ 1A U S B & el HUdT Igi oIl

https://erp.iisermohali.ac.in/OnlineRecruitmentApplicationlISERM.action

3. TYYEiG SHICGAR] &Y TTeMehR/TRI & oY gefar U Wied TM q TR, S P 8, had Aded
ERI UeH &1 T8 3-Ud e TR STl SITE |

4. gAYt Y I fed B Talrg <f ot § b 9 sifaw fafy & vt uga sifars 3iae ST &Y 3R sifad
fafY a& gdtenm 7 &% aIfs JsEEe W YR & HRUT ITAGe W JHUT & o Al B & rgadfar ar
SHA Pl GHE ¥ F91 o Iop | 3ifad fafd & 91 Ui 3ol W faaR a1 foear S dur d=i=
fopaft ot &30 & feTw SeRardl 18t B!

5. 3TTATST e U HYd JHY, IRCdR P I Arae™ sRd-t I1fed Fifs 1R 7T ST | PIs ure Tl
fohaT SITQT 3R TR gRT BIS GUR Te1 a1 Sff ebell § 3R Th SR MG SHT B & o1e fopalt oft
g@rﬁfﬁaﬁw&m@m@ﬁaﬁ&mﬁ@wﬁaﬁmlmm&mwuﬁﬁmﬂﬁ

|

6. g PR/ TRHR/Y-TIBRI TSI/ gTaol e &7 P IUhHI/ad Ferl 3ife A Jard IFiear)
P AR 3o U HRA JHT 304 HaiadT I 3METGRT YA O (NOC) STHT &A1 BT a1 IUBT
flicanae USHI gRTT | TS URT 31T 3MTde- U SfId A1erd J 37 SFTARy THT01 U & J1f 0T SFHT,
H1. fa. R, 31, F. Agrel, Qaex-81, At R, €1 9. 7, 1. 31, R, TR, Aigreh-140306 &I Sig IfAfa
GRT 3Tdad & Jedidh- ¥ Ugd Ugd-l gV | 39 37HTG T, 3fTde W faaR Fal foar s |

7. 3HRMET / 3. 0. 9. / 3. &. 9. IEGART Bl 1,100/- TG BT HHATS A Yeb o1 BRI THHY 34,
SH. / Ydud e / Reais (PwBD) / bt +ft Tera & wfter Swicart & R e & ge & E R
YA & fhl 310 A1 ¥ Yo WIbR g (b [N | Teb IR YA fobsar 711 Yeob fare! off ufkfRufar
o oy g forar ST SR A 81 39 fodt o wll a1 9ae ufehan o Torg siRférd X S wahar 5|

GGl gelddT & ﬁl’E qgi Th éﬂ?r V- erpsupport@iisermohali.ac.in

Bt o e IadT & ﬁ'l'{ recruitment@iisermohali.ac.in UX TP éﬁa V|
Hawrad, Y. fa. . of. 9. AT
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YR fagm= fRrem va sgau™ ST AT
. (RT&4T T, YR TRPR)
Jae3-81, Aleiol ), ST 9. A-c, 1. 3f. R, TR, AigTel, Usie -140306

INDIAN INSTITUTE OF SCIENCE EDUCATION AND RESEARCH MOHALI

(Ministry of Education, Govt. of India)
Sector — 81, Knowledge City, P. O. Manauli, S. A. S. Nagar, Mohali, Punjab -140306

IN PURSUIT OF KNOWLEDGE

Advt. No. ISERM/NF (01)/Regular/2024-25 Dated: 20.10.2024

DIRECT RECRUITMENT FOR NON-FACULTY POSITIONS ON REGULAR BASIS

The Indian Institute of Science Education and Research (IISER) Mohali, an Institute of
National Importance, established by the Government of India, MoE (erstwhile MHRD) in 2007 to
carry out research in frontier areas of Science and provide quality Science Education & Research
at the undergraduate and post graduate levels.

The Institute is looking for dedicated, committed and eligible citizen of India to fill up the
following posts on regular basis: -

Sl. Name of the Post Post | Group | Scale of Pay Vacancy Details
No. Code (as per 7"
CPQO)

Principal Technical Officer (Grade-II)
1. | (For Computer Science / R-01 A Pay Level 12 01 UR
Information Technology)
Senior Technical Officer
2. | (For CS/IT) (Desirable in Artificial R-02 A Pay Level 11
Intelligence / Data Science)
Technical Assistant

3. | (For Computer Science/ R-03 B Pay Level 6

Information Technology)
4, | fechnical Assistant RO4| B | PayLevel6 01 UR
(Horticulture)
Technical Assistant
5. | (For Department of Biological R-05 B Pay Level 6 01 UR

Sciences only)

01 UR
(reserved for PwBD*)

03
(01-UR, 01-ST & 01-EWS)

o , 01 UR
6. | Junior Library Superintendent R-06 B Pay Level 6 (reserved for PWBD*)
TOTAL 08

* Post reserved for Persons with Benchmark Disability (PwBD) belonging to:
a. B-Blind & LV-Low Vision
b. D-Deaf & HH-Hard of Hearing

c. OA-One Arm, BA-Both Arms, OL-One Leg, CP-Cerebral Palsy, LC-Leprosy Cured, Dw-
Dwarfism, AAV-Acid Attack Victim, SD/SI-Spinal Deformity and Spinal Injury with and without
associated neurological/ limb dysfunction

d. ASD(M)-Autism Spectrum Disability (Mild), MI-Mental Iliness
e. MD-Multiple Disabilities (Including Deaf Blindness) involving (a) to (d) above
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1. Post Code R-01
2 Name of the post PRINCIPAL TECHNICAL OFFICER (GRADE-II)
' P (For CS/IT only)
3. Number of posts 01 UR
4, Maximum age Limit 56 Years
5. Pay Scale Pay Level 12
6. Minimum educational Educational Qualifications:
qualifications and B.E. / B.Tech. or M.Sc. Degree / BS-MS, in relevant field with first
experience class or equivalent grade (6.5 in 10-point scale) and consistently
excellent Academic record.
Experience:
5 years of relevant experience in technical / ICT / other relevant
areas in the post carrying Pay Level 11 or equivalent post.
1. | Post Code R-02
SENIOR TECHNICAL OFFICER (For CS/IT) (Desirable in
2. | Name of the post o . .
Artificial Intelligence / Data Science)
3. | Number of posts 01 UR (Reserved for PwBD)
4. | Maximum age Limit 50 Years
5. | Pay Scale Pay Level 11
6. | Minimum educational Educational Qualifications:
gualifications and B.E. / B.Tech. or M.Sc. / BS-MS Degree, in relevant field with first
experience class or equivalent grade (6.5 in 10 point-scale) and consistently
excellent Academic record.
Experience:
5 years of relevant experience in Technical / ICT / other relevant
areas in the post carrying Pay Level-10 or equivalent post.
Desirable:
Experience in Artificial Intelligence / Data Science background.
1. | Post Code R-03
2 | Name of the post TECHNICAL ASSISTANT (For CS/IT only)
3. | Number of posts 03 (01 UR, 01 EWS & 01 ST)
4. | Maximum age Limit 35 Years
5. | Pay Scale Pay Level 6
6. | Minimum educational Educational Qualification:
qualifications and B.E. / B. Tech. / MCA with first class or M.Sc. / BS-MS with at least
experience 55% marks in appropriate field (Computer Science / Information

Technology only).

Experience:

5 years of hands-on experience and sound knowledge required in
configuration, management and maintenance in any laboratory /
Academic / Research / reputed ICT organizations / Establishments
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of National / International Repute in the following areas:

Application Servers: Mail Server, Proxy, Web, DNS DHCP, LDAP,
NFS, PXE, Storage and Radium Server, Website Management and
Basic Development.

Database Servers: MySQL and Oracle.

Operating Systems: RHEL, Fedora, Microsoft Windows Family
Administration and Support.

Scripting: Basic shell scripting

1. | Post Code R-04
2 Name of the post TECHNICAL ASSISTANT (Horticulture)
3. | Number of posts 01 UR
4. | Maximum age Limit 35 Years
5. | Pay Scale Pay Level 6
6. | Minimum educational Educational Qualification:
qualifications and Bachelor’s degree in Horticulture / Agriculture / Forestry with 3 years
experience of experience in Landscape design, development and maintenance /
Observing, analyzing and treating disease of plants / Plantation and
decoration of seasonal annual flower beds / Nursery development
and maintenance.
Desirable:
(i) Experience in Horticulture related field;
(i) Experience in Horticulture work in any reputed Engineering /
Technical Institute of national importance like lITs / ISERs / [ISc /
NITs and similar Central Government Institutions / PSUs;
(iii) Working knowledge in computer.
1. | Post Code R-05
> | Name of the post TECHNICAL ASSISTANT
P (For Department of Biological Sciences only)
3. | Number of posts 01 UR
4. | Maximum age Limit 35 Years
5. | Pay Scale Pay Level 6
6. | Minimum educational Educational Qualification:
qualifications and M.Sc. / BS-MS in biological sciences with at least 55% marks.
experience
Experience: 5 years relevant experience in handling advanced
sophisticated instrument / research equipment in a laboratory /
Academic / Research / Establishments of National / International
Repute.
1. | Post Code R-06
2 | Name of the post JUNIOR LIBRARY SUPERINTENDENT
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3. | Number of posts 01 UR (Reserved for PwBD)
4. | Maximum age Limit 35 Years
5. | Pay Scale Pay Level 6
6. | Minimum educational Educational Qualification:
qualifications and Master’s Degree in Library Science/Library and Information Science
experience with 55% marks from a recognized University.
OR

Bachelor's Degree in Library Science/Library and Information
Science with first class from a recognized University

Desirable: Diploma / Certificate in Computer Application/ Digital
Library Management/ Library Automation from a recognized Institute
or enough working experience in Library Digitization and Library
Networking.

Experience:

5 years of experience in the field of Library & Information Science in
Digital Library Management / Library Automation and Library
Networking in Central / State Govt. / Semi- Govt. / Govt.
Autonomous organizations / Govt. Universities / Institutions of
Higher Education.

Last date of submission of application forms is 25.11.2024 up to 5:00 P. M.

GENERAL CONDITIONS:

1. The applicant must be a citizen of India.
2. All the above positions are regular.

3. The selected candidate(s) will be covered under the New Contributory Pension Scheme as notified by
the Government of India, Ministry of Finance.

4. An applicant should read carefully the requisite minimum essential qualifications, age and eligibility,
experience criteria etc. laid down in the advertisement before applying for these posts. Since all the
applications will be screened on the basis of data submitted by the candidate in the application form,
the candidate must satisfy themselves of the suitability for the position to which they are applying that
they possess at least the minimum essential qualifications laid down for the post which are compulsory
even if a candidate has some other higher qualifications. No enquiry asking for advice as to eligibility
will be entertained.

5. Person with benchmark disability fulfilling the eligibility conditions prescribed under government of
India instructions are encouraged to apply. And only such person, who suffers from not less than 40%
of relevant disability, would be eligible for reservation of PwD. Candidate has to submit relevant
disability certificate as prescribed under PwD Act, 1995 and subsequent —The Persons with Disability
Act, 2016.

6. The last date for receipt of application form shall be the date for determining the upper age limit,

gualifications and experience for the positions mentioned in the advertisement. The qualifications
prescribed shall have been obtained from recognized Universities/Institutions only.
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10.

11.

12.

13.

14.

15.

16.

17.

The decision of the Competent Authority, ISER Mohali in all matters relating to eligibility, acceptance
or rejection of any/all applications, fixing the eligibility criteria, equivalence of qualifications, mode of
screening/selection, conduct of examination/interview, not to fill the vacancy (completely or partially),
will be final and binding on the candidates.

Applicants must disclose as to whether any of their close or blood relatives are employees of IISER
Mohali. Close relations would include wife/ husband/ son/ daughter/ brother/ sister/ son-in-law/
daughter-in-law and those who could be termed as blood relations.

The number of vacancies indicated in the notification is tentative. ISER Mohali reserves the right to
increase or decrease the number of advertised posts at the time of selection. Further, ISER Mohali
also reserves the right NOT to fill any of the post advertised.

Canvassing in any form and/or bringing any influence political or otherwise will be treated as a
disqualification for the post.

If it is found at any stage of the recruitment and on or after issuance of offer of appointment or joining
the Institute that any information given in the application is incorrect/false, the candidature /
appointment is liable to be cancelled / terminated on that ground.

Candidates should keep their email id and mobile number provided in the application form active.
Institute will not be liable to be responsible for non-receipt/delay in receipt of any communication due
to deactivation of email id and or mobile number given or due to change in communication address
etc.

If there is any corrigendum / addendum, it shall be published on Institute’s website only. Candidates
should checkl/visit Institute website regularly for any update on recruitment process. Institute will not be
responsible for delay in information in this regard.

The Institute may conduct the interview/written test/trade test/skill test (as the case may be) for the
post, in view of the number of applications received for the post.

Please note that only online applications will be entertained. Applications received through email or not
on prescribed format will not be entertained / accepted. Incomplete applications i. e., applications
without photographs, without the required self-attested copies of certificates, testimonials etc.
without application fee, missing page of application form, unsigned or incomplete in any manner will
not be entertained and will be summarily rejected.

If a candidate finds himself / herself eligible for more than one post then separate application
form should be submitted for each post along with separate application fee (if applicable).

Applicants seeking reservation benefits available for ST/EWS/PwD categories must upload the
necessary documents justifying the claim of respective reservation as per Govt. of India lists / rules /
norms. The certificate uploaded should be in the format prescribed by the Union Government.

(i) Applicants seeking reservation benefits available for Scheduled Tribe categories must upload
category certificate in the prescribed form (attached as Annexure ‘A’) issued by Competent
Authority as per Govt. of India lists/rules/norms.

(i) Applicants applying for the post reserved for EWS must upload their EWS status certificate in
prescribed form (attached as Annexure ‘B’) issued by the Competent Authority as per Govt. of
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18.

19.

20.

21.

22.

India lists/rules/norms. The certificate should be of current financial year. As per DoPT OM No.
36039/1/2019-Estt (Res), dated 31.01.2019, the crucial date for submitting income and asset
certificate by the candidate is the closing date for receipt of application for the post, except in
cases where date is fixed otherwise.

Relaxation/concessions of age:

Age relaxation/Concession in upper age limit will be as per Government of India norms (As per DoPT
consolidated instructions currently updated as on 06.09.2022) and as amended from time-to-time.
However, age relaxation (One time provision) to the employees working on contract as well as
through outsourced agency with IISER Mohali limited to the period that they have worked at IISER
Mohali will be granted as approved by the Board of Governors in its 54" Meeting dated 29.12.2023.

The prescribed Essential Qualification/Experience indicated are bare minimum and mere possession
of same will not entitle the candidates to be called for interview/written test/trade test/skill test (as the
case may be). The candidates should, therefore, furnish details of all the qualifications and experience
possessed in the relevant field, over and above the minimum qualifications prescribed along with
documentary evidences. Institute also reserves the right to adopt any other additional shortlisting
criteria over and above the advertised criteria to restrict the reasonable no. of candidates for
participating further in recruitment process.

The shortlisting Committee of the Institute may adopt shortlisting criteria to restrict the number of
candidates to be called for interview/written test/trade test/skill test (as the case may be) to a
reasonable number by one or more of the following methods:

i. On the basis of higher educational qualifications than the minimum prescribed in the advertisement.

i. On the basis of higher experience in the relevant field than the minimum prescribed in the
advertisement.

iii. By counting experience before and / or after the acquisition of essential qualifications.

iv. Experience gained in relevant posts under Central / State Government / Central / State funded
Educational Institutes / Govt. Universities.

v. Rejecting the incomplete applications.
vi. By holding a Screening Test of qualifying nature only for shortlisting the candidates.

Any legal proceedings in respect of any matter of claim or dispute arising out of this advertisement can
be instituted in Hon’ble Punjab and Haryana High Court, Chandigarh only and it shall have sole and
exclusive jurisdiction to try any such cause/ disputes.

In case of ambiguity in Hindi and English language of the advertisement, English version will prevail.

Only for post code R-01 and R-02, reimbursement to the candidates selected to appear for the
interview will be made as per details given below:
By railways: AC Il Tier;

By Airways: < 1000 km - Rs.12,000/-
1001 to 1500 km - Rs.18,000/- (or actual fare, whichever is less)
> 1500 km - Rs.24,000/-

The air / rail fare will be reimbursed to the candidates only on production of authenticate tickets /
boarding passes booked at authorized travel agents as mentioned in OM No. 31011/12/2022-Estt.A-I1V
dated 29th August, 2022 issued by DoPT. Kindly note, in case tickets are not booked at
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authorized travel agents as mentioned in OM No. 31011/12/2022-Estt.A-IV dated 29th August,
2022, it will not be reimbursed under any circumstances.

HOW TO APPLY:

1. It will be mandatory for all the applicants to apply online and to upload all supporting self-
attested certificates and documents. The documents uploaded with the online application, will be
verified with original testimonials at the time of skill test/interview, if the applicants are called for the
same.

2. For submission of online application form, please visit
https://erp.iisermohali.ac.in/OnlineRecruitmentApplicationl ISERM.action

3. Correspondence, if any, from the Institute including interview/test call letter to the short-listed
candidates shall be sent to the e-mail ID only provided by the applicant.

4. Candidates are advised in their own interest to submit online applications much before the closing
date and not to wait till the last date to avoid the possibility of disconnection/ inability or failure to
login to the website on account of heavy load on the website during the closing days. Applications
received after expiry of last date will not be entertained and Institute will not be responsible for any
delay.

5. While filling online application form, candidate should take due care as no editing in the data filled
will be allowed and no correction by the Institute can be done and application once submitted will
not be allowed to be withdrawn under any circumstances. Therefore, please keep all data/details
ready before you start filling up the application form.

6. Candidates serving in Central Government / State Government / Semi-Government Organizations
/ Public Sector Undertakings / Autonomous Bodies etc. are required to submit No Objection
Certificate (NOC) from their employer at the time of filling online application form or send the
printout of online filled application form through Proper Channel or with NOC to the Despatch
Section, IISER Mohali, Knowledge City, Sector — 81, SAS Nagar, Mohali-140306 to be reached
before evaluation of application by the Screening Committee. In absence of the same, the
application will not be considered.

7. Candidates must pay online application fee of Rs.1,100/- for GEN/OBC-NCL/EWS. Fee is
exempted for ST/ ESM / PwBD/ Women Candidates of any community. Fee by any other mode of
payment will not be accepted. Fee once paid shall not be refunded under any circumstances nor
can it be held in reserve for any other recruitment or selection process.

For technical support, drop an email at: erpsupport@iisermohali.ac.in

For any other help, drop an email at: recruitment@iisermohali.ac.in

REGISTRAR, IISER Mohali

*kkkkkk
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(Annexure ‘A’)

PRESCRIBED PROFORMA

The form of certificate to be produced by Scheduled Castes and Scheduled Tribes
candidates applying for appointment to posts under the Government of India

This is to certify that Shri/Shrimati/Kumari*..............ccccoooiiiiiiiiiii i, son/ daughter*

Of e of village/town*
................................................. in District/ Division* ...........ccccceiiiiiiiiieiiineeeeennn.. Of - the
State/Union Territory* .........c.oeeeeeeeee belongs to the...........occeveinnnnnnn. caste/tribe* which is

recognized as a Scheduled Caste/Scheduled Tribe* under:

@ The Constitution (Scheduled Castes) Order, 1950 @ The Constitution (Scheduled Tribes)
Order, 1950

@ The Constitution (Scheduled Castes) Union Territories Order, 1951 @ The Constitution
(Scheduled Tribes) Union Territories Order, 1951

[as amended by the Scheduled Castes and Scheduled Tribes List (Modification) Order, 1956;the
Bombay Reorganisation Act, 1960, the Punjab Reorganisation Act, 1966, the State of Himachal
Pradesh Act, 1970, the North Eastern Areas (Reorganisation) Act, 1971, the Scheduled Castes
and Scheduled Tribes Order (Amendment) Act, 1976., the State of Mizoram Act, 1986, the
State of Arunachal Pradesh Act, 1986 and the Goa, Daman and Diu (Reorganisation) Act,
1987.]

@ The Constitution (Jammu and Kashmir) Scheduled Castes Order, 1956

@ The Constitution (Andaman and Nicobar Islands) Scheduled Tribes Order, 1959 as
amended by the Scheduled Castes and Scheduled Tribes Order (Amendment) Act, 1976

@ The Constitution (Dadar and Nagar Haveli) Scheduled Castes Order, 1962 @ The Constitution
(Dadar and Nagar Haveli) Scheduled Tribes Order, 1962 @ The Constitution (Pondicherry)
Scheduled Castes Order, 1964

@ The Constitution (Uttar Pradesh) Scheduled Tribes Order, 1967

@ The Constitution (Goa, Daman and Diu) Scheduled Castes Order, 1968 @ The Constitution
(Goa, Daman and Diu) Scheduled Tribes Order, 1968 @ The Constitution (Nagaland) Scheduled
Tribes Order, 1970

@ The Constitution (Sikkim) Scheduled Castes Order, 1978 @ The Constitution (Sikkim)
Scheduled Tribes Order, 1978

@ The Constitution (Jammu & Kashmir) Scheduled Tribes Order, 1989 @ The Constitution (SC)
Order (Amendment) Act, 1990

@ The Constitution (ST) Order (Amendment) Act, 1991

@ The Constitution (ST) Order (Second Amendment) Act, 1991

@ The Scheduled Castes and Scheduled Tribes Orders (Amendment) Act 2002 @ The
Constitution (Scheduled Castes) Order (Amendment) Act, 2002

@ The Constitution (Scheduled Castes and Scheduled Tribes) Orders (Amendment) Act,
2002

@ The Constitution (Scheduled Castes) Orders (Second Amendment) Act, 2002

% 2. Applicable in the case of Scheduled Castes/Scheduled Tribes persons who have migrated
from one State/Union Territory Administration to another.



This certificate is issued on the basis of the Scheduled Castes/Scheduled Tribes

certificate  issued to  Shri/Shrimati*............cccevvviiiiiiiii e Father/Mother  of
Shri./Shrimati/Kumari. .......cccccoeiiiiiiiiii e, of village/town*
.......................................... in  District/Division*............................. 0of the  State/Union
Terrtory*....cooooeviiiieeeiieeees who belongs to the caste/tribe* which is recognized as a
Scheduled Caste/Scheduled Tribe in the State/Union Territory* of ......cccooooiiiiiiiiiiiiiiiiiinnnns
issued by the .......ccccco dated ...........ooeeiie

% 3. Shri/Shrimati/Kumari*............ccccoeiiieiiiiiiiie e, and/or* his/her*family ordinarily
resides in village/town*.................ccee of District/Division* of the State/Union Territory* of
SigNAtUre.....ccvoieiiiiieeee e,

F*¥DeSIgNatiON......covveeiiii e

(With Seal of Office) State/Union Territory*

*Please delete the words which are not applicable. @Please quote specific Presidential Order.
% Delete the paragraph which is not applicable.

NOTE: The term “ordinarily reside (s)” used here will have the same meaning as in Section20 of
the Representation of the People Act, 1950.

**| st of authorities empowered to issue Scheduled Caste/Scheduled Tribe Certificate:

(i) District Magistrate/Additional District Magistrate/Collector/Deputy Commissioner/Additional
Deputy Commissioner/Deputy Collector/1st Class Stipendiary Magistrate/t Sub-Divisional
Magistrate/Taluka Magistrate/Executive Magistrate/Extra Assistant Commissioner.

T (not below of the rank of 1st Class Stipendiary Magistrate).

(i) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency Magistrate.

(i) Revenue Officers not below the rank of Tehsildar.

(iv) Sub Divisional Officer of the area where the candidate and/or his/her family normally
resides.

(v)Administrator/Secretary to Administrator/Development Officer(Lakshadweep)



(Annexure ‘B’)
Government of...cveevvnnnn....

(Name & Address of the authority issuing the certificate)

INCOME & ASSEST CERTIFICATE TO BE PRODUCED
BYECONOMICALLY WEAKER SECTIONS

Certificate No............... Date:..................

This is to certify that Shri/Smt./Kumari  ............................

son/daughter/wife of ...l permanent resident of,
................................ Village/Street, ....................... Post
Office, .ovviiiiiiiiii s District............... in the State/Union
Territory.......coooviiiiiin.. Pin Code............... whose  photograph

is attested below belongs to Economically Weaker Sections, since the
gross annual income* of his/her family** is below Rs.8 lakh (Rupees
Eight Lakh only) for the financial year his/her family does not own or
possess any of the following assets*** :

I. 5 acres of agricultural land and above;

Il. Residential flat of 1000 sq. ft. and above;

Ill. Residential plot of 100 sg. yards and above in notified
municipalities;

IV. Residential plot of 200 sq. yards and above in. areas other than
the notified municipalities.

2. Shri/Smt./Kumari  ...................... belongs to the
................ caste which is not recognized as a Scheduled Caste,
ScheduledTribe and Other Backward Classes (Central List).

Recent Name............
passport size _
attested _ _
photograph Designation.............
ofthe

applicant




*Note |: Income covered all sources i.e. salary, agriculture, business,
profession, etc.

**Note 2: The term 'Family” for this purpose include the person, who
seeks benefit of reservation, his/her parents and siblings
below the age of 18 years as also his/her spouse and
children below the age of 18 years

***Note 3: The property held by a "Family' in different locations or
different places/cities have been clubbed while applying
the land or property holding test to determineEWS status.
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